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AGREEMENT made and entered into this 28th day of A[lril, 2015, by and between the 
Lindenhurst Union Free Sehool District (hereinafler referred to as the "District" or "Board") and the 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 870, AFSCME, AFL-ClO, 
(Lindenhurst Aides Unit), hereinafter referred to as the-"Assoeiation". 
ARTICLE I - RECOGNITION 
The District hereby recognizes the Association, pursuant to the eertifieation of the Public 
Employment Relations Board, as the sole and exclusive bargaining agent for all nidcs and teaching 
assistants, to negotiate collecti',;ely in the detennination of their terms and conditions of employment 
and the administration of grievances arising thereunder. 
ARTICI,E II - AGENCY FEE - DUES DEDUCTION 
A. The District shall deduct from the cheeks of members of the Association who suhmit 
proper written dues check-off authorizations, the amount of Lindenhurst Aidc~ Unit dues 3.S certi.fied to 
[he District by the Association, in writing. The figure for dues shall be certified to the District in 
September of each year only. These deductions shall commence in September and be mode in an 
amount and at times whicb are thc most practicable for Lhose in charge of [he aides' payroll. The funds 
deducteJ shall be transmitted to the Association. 
B. Such authorizations shall remain in effect until the pay period following receipt of a 
mitten revocation by the District, provided the \\'ithdr<twal is received five (5) days prior to the payday 
on which the revocation is to take effect. If [hc revocation is received later, it shall become effective 
for the following pay period. 
C. Each employee not a member of the Association shall have an agency fee deducted 
from hislher salary in accordance with Civil Service Law 208. The Association shall advise the 
Oistrict of the .:mount of the ;;tgency fee. Deductions wlll bc made in the same manner as dues 
deductions. 
I). t:very member of the bargaining unit who is not a member of the Lindenhurst Aides 
Unit, shall within sixty (6U) days, after their ini[ial date of employment, whichever is l<tter, pay to the 
Association, an Agency fee. Such fee shall be certified to the District, by the Lindenhurst Aides Unit 
and shall be l'onsistent \\'ith rClJ.uirements of law. The Association shall forward to the District a list of 
non-members and the sum of money [0 be deducted from each employee's paycheek in a manner 
equivalent insofar as possible, Lo that used for deduction of duc5: of members of the Lindenhurst Aides 
I UniC Not later than 30 days after receipt of the list of non-members, the District shall forward said 
~mounr to Ihl' A~sociatiol1. Thl' District shall provide the Lindenhurst Aides Unit. on a monthly basis, L8 listing of all new non-in.:;tructional aides ==---~~-==:-::=====~,-ll_
 
E. The Association shall indemnify and save the District harmless against any and all " 
claims, demands, suits or oth~r forms of liahility, incll1ding reasonable attorneys' fees that shall arise 
out of or by reason of action taken or not taken hy the District for the purpose of <:omptying with any 
of the provisions of this Article. 
ARTICLE III • ASSOCI.'"nON RIGHTS AND RESPONSIBlJ HIES 
A. Bulletin Boards - The At:;::;ociation shall have the right to post notices of its aetivities on 
school bulletin boards designated by the building principal for that purpose. 
B. School Facilities - AHcr the c;osc of school on s<:hool days, the Association shall bave 
the right to use designated areas ill ::;chool bUildings for meetings provided that there is no interferencc 
with any school activities. The use of such designated areas must be arranged and approvcd, pursuant 
to the rules of the Community Service Office, 
C. Association 01liccrs - If the President of the Assoeiation or designces is requested by 
their Administrator, Superintendent, or Assistant Superintendent of the District to attend a meeting 
during their working hours, this time ~hall be considered time worked. 
D. Mailbox - Provided space is available, a school mailbox shun be provided for lhe 
Assoeiation representative in each building lor the purpose of distributing legitimate Association 
material. The distributiun of such ma~crjal shalt be accomplished by the Assoejatinn. 
E. Board Minute~ - The Dislrict shall provide: the Association President with a copy of 
public published minutes of the Board afEducalion when said minutcs are distributed. 
F. Emplove~ Agreements - The Association shaH be given a copy of all agreements 
negotiated by the District with other employee groups within a reasonable length or time alter they 
have been duplicated. 
G. Contract Copies ~ The District shall fmnish copies of this contract to all aides in the 
unit. This shaH be accomplished by forwarding four h~mdred (400) copies to the President of the 
Association who shall be responsible for distributiun, effective July 1, 2009. 
ARTICLE IV. DISTRiCT RlnHT& 
The AssocbLion recngnize~ that under the laws of N~w York State and the regulations of the 
Commissioner of Rdt:eation, the District is legally responsible for the conduct of the educalional 
rrograrn <Iud the operatlons of the Lindenherst Publie Schools. 
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It is the prerogative of the District to continue existing po(ieies or to initiate and announce new 
policies so long as the same do not affect or change matters expressly or speeifically referred to in the 
Agreement. 
All employees in the Di:st.ril,;t art: expected to eomply with the rules, regulations, and directives 
adopted by the District or its representatives within the provisions of this Agreement. 
ARTICLE V. - WORKDAY AND WORK YEAR 
A. Work vear - The work year for aides shall normally commence on the first full day the 
students are in school and shall end the last full day for students of the sehool in which they work. The 
district, however, may require an aide to work on student orientation days or on days when tcachers 
andlor administrators may be required to work. In such instances, aides shall be givcn 48 hours 
advance notice where possible. Nothing contained in this Article shall be construed as a guarantee of 
work. 
If required to work on orientation days or on other days when teachers andlor administrators 
(lrc required to work, thc aides shall be compcIlSated for the hours worked at their applicable rates. 
B. Workday - Aides required by lheir supervisors lo work in excess of their normal 
scheduled hours shall he compensated for the time worked at strnight time rates, up to and ineluding 
[arty (40) hours per week. All hours worked in excess of forty (40) hours per week shall be 
compensated at the rate of time and one-half. In order to receive eompensation for time worked in 
excess of their normally scheduled hours, an aide must secure the prior writtcn authorization of the 
buildlng principal or his designated representative, or in the event an aide is not responsible to a 
building principal, lhe Business Manager. Payment shall be made after one-half hour has been 
aceUIllulatcd or. in the last paycheck of the year, whichcver occurs first. 
C. field Trips - Employees will be paid for those hours worked beyond their regular 
workday while attending field trips, at their regular hourly raLe. Employees requested hy a classroom 
teacher to accompany studcnLs on ficldtrips shall have all expenses (i.e" admission/transportation fees) 
paid for without any outlay of the employee·s 0\VI1 money, excluding pcrsonal purchases or other 
expenses not required by altendance at ficldtrips. The determination as to what eonstitutes a personal 
and/or required expense shall be made in the discretion or Administration. 
D. 17.5 Hour rlerical Aides - Pali-timc unit members hflving the Civil Service title 
"Clerical Aide" whose work has been limited to seventeen and onc~half (17.5) hours may be offered 
additional work by their Building Principal up to a maximum of sixty (60) hours per fiscal year at other 
than their regular f1~signments. The determination as to whether such additional work is available 
andlor neccssary shall be within the discretion of the Building Prineipal. Empluyees mny decline such 
additional work assignments. 
-----
E. Summer School: 
(') Aides assigned andlor approved to work beyond their regular work year during the summer 
months of July and August, shall be compensated for such summer work at the rate 0[$11.00 per hour, 
effeetive July 1, 2009. 
(2) Aides who have applied lor the aforementioned sununer work shall be notified in 'Miting 
arlie approval or denial of their i1pplication for summer school employment. Effcdive July 1,2009, 
sueh notification shall be provided no later than June 30th. 
F. Holidays' - Elleetive July 1, 2009, un..it members shall receive one (1) paid holiday 
(Thanksgiving) per sehool year. Payment fOf ~ueh holiday shall correspond with the numher ofhonrs 
such emp~oyees are regularly scheduled to work (i.e. if an employee is regularly scheduled to work 
four (4) hours, that employee would receive four (4) hours pay tor such holiday). Effective April 28, 
2015, unit members shall receive two (2) paid holidays (Thanksgiving Day and Memorial Day). 
ARTICLE VI - SALARIES 
A. Tier 1, Support Staff: Thl:::; lier shall include Teaehing Assistants, Special Education 
Aides, Clerical Aides, Computer Aides and }Jurses' Aides. 
R. Tier 2. Monitors 
= _~~__~_S_A_LA_R_Y_I_N_C_R_EA_S_E_S_~~_~~ __~~--j 
Effective Da~te"'----1__. Tie, 1--Support Staff Tie' 2--Monitors 
r----'OJ",uly 1, 2011 _$0.00 (zero) $000 (ze,,,,o'-----1 
July 1, 2012 $0.30' per hour $0.30' per hour
 
r---"July 1,2013 $0.30' per ho""u,-'_~+ _-;$;;0C'.3~0~·-,p.e_"-r",h"ou""_--I
 
July 1, 2014 $0.20' per~h",o"u,-r f-_~$~0C".2"'0~·per hour
 
~ 
L July 1,2015 L $030'JlerJ12l'_' $0.30' per hour 
I ..--,_--=_STARTING PAY J 
I Effective Date Tie'.1-·Support Staff --=Tc-ie-'-=2c-__"'Mo-o-n"CitC-o-'s- I 
f- ----".tJly 1, 200:;;:8f----;'- $8.50 per hou, _ $8.50 per hour 
f---.-J.lJly 1, 2009 $9.10 per hou,-r__+.. $9.00 per hour l 
I July1.2,,0...10"'---_-L $9.50 per hour _. $9.40 per hour -------l 
'!'(Note: Retroactive safary lllcreases fur unit members who severed their employment or were excessed 
shall only apply \0 those periods they were employed by the District during the tenn of this 
agreement). 
Note Regarding Starting Pav: All aides hired in the 2008-09 school year will stay at $8.50 per hour for 
year 1 of the contract. These aides will receive their first salary increase beginning year 2 of the 
contract (July 1,2009). Effective July 1, 2009, they will receive the raise for their respective tier 
which was effective July 1,2008; the existing contract provision delineating starting salaries for 
teaching assistants of$12.50 per hour shall eontinue. 
Note Regarding Working Out ofTi~: If a unit member is assigned temporarily to work out ofticr, 
he/she will continue to be paid the hourly rate for their regular tier assignment. However, if a formal 
change in tier is made on other than a temporary ba.o;;is, then the unit member shall be paid at the rate 
designated for such new tier. 
ARTICLE VII. - SCHEDULE CHANGES. LAYOFFS AND FIRINGS 
A. Schedule Changes - During the school year, every reasonable effort shall be made to 
provide, where possible, one (1) week's notice to an employee in the case of a permanent work 
schedule ehange. 
B. Layoffs - Effective July 1,2015: The District shall notify the Association President a 
reasonable time period in advance, in writing, of any layoff of employees or elimination of positions 
due to budgetary reasons. In effectuating layoffs the District ~hal1 considl:r the employee's skill, 
ahilities, experience, conduct, disciplinary record, performanee, attendance, qualifications and any 
other factors deemed relevant to such layoff by applicable administrator(s), as well as seniority (as 
defined as years of service in thc District in the llilit, not related to tiers). The relevance and/or weight 
given to any of the above-referenced factor::;, and the selection of employees and the positions 
abolished, shall be determined within the sale discretion of Administration. 
C. Firings - An individual who is fjred shall be entitled, upon request, to a conference with 
the supervisor involved. 
ARTICLE Ylll- PERSONNEL PRACTICES 
A. Every reasonable effort shall be made to notify the aides of their tentative Assignment 
tor the following school year by May 30 of the prior school year. 
Aides shall notify the District of their plans to return for the following school year by 
June 15 of the prior ~chooJ year, or they shall have been deemed to have 'v'oluntarily quit. 
In the event this schedule is .o;;u!:lsequcntly altered, the aide shall be notified of the 
change in writing induding the rea.o;;on for the change. 
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B. As aide vacancie$ occur, or new unit positions are created during the school year, a 
"Notice of VO-cancy" describing the positions and qualifications Cor such positions, shall he sent to tbe 
association's president and building representatives, which they shall post on the appropriate bulletin 
hoard in each building, and the District's wL:b.site. 
All vacancies occurring during the period on or alter the first day of the schuol year to 
the 1aSl day of the sehool year, shall be filled temporarily for the remainder of the school yeM. 
Thereafter, on or before August 15th, such positions shall be posted and all unit members will have the 
opportunity to apply for those positions. Unit members in the same tier as the vacant position shall be 
giYen first consideratiun, prO\'ided their qualifications, experience amI any applicable past 
performance, are deemed acceptable and satisfactory to the Superintendent or hislhcr designee. The 
District sh~llllotity the Association's building representatives ufthose vacancies that h~ve been filled 
temporarily on a monthly basis. 
Seniority, along with qualifications of the applicant, shall be factors in filling vacaneies. 
For the purpose of this Arlicle, the sl.:huol year is deemed to commence on July 1_ 
c. Nothing contsined in this Agreement shsll prevent multiple assignmcnts of aides. 
ARTICLE IX - PERSONNEL FILES 
A. An aide shall, upon prior written request. and within a reasonable time, be given the 
opportunity to examine his/her file, except for confidential letters of recommendation and oLhcr 
materials kading to employment. Such examination ~hal1 takt~ place only in the presence of the 
Persorw.eI Diredor or his/her designated representative. 
B. No material derogatory to the Aides' eonduct, service, character, or personality shall be 
placed in Lhcir personnel tlles unless thc Aides ure given an opportunity to review the material, Rnd to 
respond to same in writing. Such respon~c shaH be auached to the me copy of such derogatory 
material. The aide shall initial the maLerinl to evidence That it ha~ been reviewed. In the event an aide 
refuses to initial the material, Lhis will be noted and the material, with the notation, may be entered in 
the file. All documents, eommuniea!ions, and records dealing with the proces~ing of a grievanee as 
specified in this contract shall Ix: filed separately from the personnel files of the participants until final 
disposition. 
An aide shall hove 15 ~lem]ar day::; afl:cr heing .'>hown the materi.al to respond to any 
items placed in the tile. 
C. The provisions of subdivision H shall only apply to material filed after Msy 17, 1974. 
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ARTICLE X - EVALUAnONS 
Written evaluations shall be made in accordance -.vith Board policy as amended from time to 
time. 
A copy of any written evaluation shall be supplied to the aide nnd the aide may add any written 
responses to this evaLuation within two (2) weeks of receipt of sa.me. 
ARTICLE XI - SENIORITY 
Seniority shall date from the first date worked on a regular assignment as long as the aide 
worked continuously in the District. 
ARTICLE XII - DISCIPLINE 
A. Whenever an aide is ealled to a fannal hearing whieh may lead to disciplinary action, 
he/she shall be entitled to be accompanied by a representative of the As~ociation. 
Such meetings shall be scheduled at a mutually convenient time. 
B. 1\0 aide shall be disciplined or reprimanded in publie by hisilter supervisor. 
C. Conference with Assistant Superintendent - In those instances where an employee has 
been advised th3t he/she mayor Mil he the subject of disciplinaI)' action, such employee shall have the 
right to request a conference with the Assistant Superintendent for Business or the Assistant 
Superintendent for Business' designee, prior to the implementation of disciplinary action. The 
decision of the A:>sistallt Superintendent for Business or designee regarding the implementation of 
disciplinary action nnd any disciplinary penalty shall he final and non~grievable. 
D. Prior to taking disciplinary action against an aide, the Superintendent or herihis 
designee shall offer such employee a conference. During the conference, the Superintendent or 
designee shall state the n:asons for the proposed disciplinary action and give the aide the opportunity to 
explain her/his position. 
E. The District will notify the Association President In writing of any disciplinary action 
against any unit member. 
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ARTICLE XIII - LONGEVITY, INSURANCE, RETIREMENT AND LEAVES OF ABSENCE 
A. 1. Thuse employees receiving longevity, accrued sick kave. and sick leave prior to 
June 30,1985, shall continue to receive these benefits. 
2. ElTcctivc July 1,2008, employees who have worked for lhc Di<;trict and completed 
ten (10) years of service shall receive five hundred ($500) dollars as an annual longevity payment. All 
employees who are eligible to receive longevity payments shall rceeive such payments in December of 
the school year in which they are eligible. Elfeetive July 1,2013, employees who hove worked for the 
District and completed ten (10) years of service shall receive six hundred ($600) dollars as an 8Jillual 
longevity payment. All employees who are eligible to receive longevity payments shall receive su\;h 
payments in December of the sehool year in which they arc eligible. 
B. The District may offer alternative health insurance plans Or carriers which arc not 
prohibited by NYSHIP, pursuant to the rules, regulations, bulletins Or other pronouncements of such 
alternative coverage plans. The full costs ofheallh insurance coverage shall be paid by the employees. 
111e District may in its discretion unilateral1) di~l.:ontinue :::iuch coverage. fn tne event of a 
discontinuance, employees will continue to be covered under such plans, to the exrent employees 
continue to pay the full cust of same, llntil the eondusion of the applicable coverage/plan yc.ar. 
Notwithstanding the above, the District may cancel such eoverage at any time for employees' non­
payment of the custs of same. 
C. Bereavement Leave: 
l.	 Bereavement Leave - Eilective July 1, 2009, a maximum of five (5) cale-ndar days 
without IO!1S of reguJar pay shall be allowed for eu(;h death in the immediate family 
(mother, Calher, step-parents, mother-in~law, futher~in-law, sister, brother, child, 
grandchild, spouse or relative residing in the same household), and one (I) calendar 
day without Loss of regular pay tor ahsence due to thlj death of a member uf the 
employee's family not covered by the above section. All hereavement leave days must 
be taken immediately contiguous to the subject death. Effective April 2~, 2015, a 
maximum of seven (7) ealendar days without loss of regular pay shall be allowed for 
each death in the immediate family (mother, father, step~parcnts, mother-in-law, father­
in-law. sister, brother, child, grnndehiJd, spouse or relative residing in the same 
household). and one (l) calendar day without loss of regular pay for absence due to the 
death of a mcmber of the employee's lamily not covered by the above sedion. All 
bereavement leave days must be taken Immediately contiguous to the subject death. 
2.	 In addition to the above, employees may use up to a maximum of two (2) sick days per 
year, taken from the employee's annuBJ allotment of sick leave for bcreDvemeIl~ I
pll!poses a:i dcfll1cd in this provi~ion_ Such sick days may only be taken consecutively 
each year in one (1) two (2) day increment. Nothing contained herein shall be deemed I 
to providt: Lhe emplo)'c<..:s 'with any nddilional bcre~vement leave days Of sick days. A1/ I 
I 
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such sick days taken for bereavement leave purposes must be taken immediately 
contiguous to the subjeet death. 
D. Health or Childcare Leave - The District may grant an unpaid leave of absence for a 
period not to exceed one (l) yenr for health or childcare purposes. Such leave shall be at the discretion 
of the District and shall not result in any loss of seniority. 
E. Full-time teaching assistants shall receive up to three (3) personal days per year 
provided they complete and execute the form requesting approval for same, as written and amended by 
the District, comply with the requirements contained therein, and reeeive approval in advance from 
Administration. Full-time teaching assistants wilt continue to receive sick leave, acerued siek, health 
insurance coverage (as defined in and pursuant to the applicable health insurance coverage provisions 
~~ontained in the collective bargaining agreement for the Teacber~ As~ocilltion of Lindenhurst ("TAL") 
as per practice), and disability provided to other full-time employees pursuant to this conttaet. 
F. Employees wilh perfect attendance (no days of ahsence except for Distriet designated 
holidays, bereavement Leave days (us defined in the collective bargaining agreement) and sta.tutorily 
mandated leave days for mammography and prostate examinations) for an entire work year, + shall be 
raid an attendance bonus of two hundred and fifty ($250.00) dollars. +(Note: The measuring period 
shall not include a portion or portions ofprior or subsequent work years). 
ARTICLE XIV - AD.SENCE 
Aides who must he absent beeause of personal illness must notify their immediate supervisor, 
as soon as possible, or answering serviee on the day they expect to be absent by 7 AM. 
Employees in this unit shall receive five (5) sick leave days per year. Employees may 
Accumulate unused sick days but only for the purpose of using such sick days when absent due to 
illness. 
ARTICLE XV - JURY DUTY 
An cmployee shall he permitted to have time off with pay when neecssary for the purpose of 
pcdormingJury Duty. Employees who are calted for jury service shan request "on call" ::;ervice. 
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ARTICLE XVI. - GRlEVANCE PROCEDURE 
A. Declaration ofPuroose 
It is the declared objective of the parties involved in this (,;ontract to encourage the 
prompt and informal resolution of employee complaints as tney arise. Elnd to provide recourse to 
orderly procedures for the satisfactory adjustment of grievances in accordance with the following 
procedures. 
B. Definitions 
1. "Grievance" shall mean any claimed violation, misinterpretation or inequitable 
application ofthe provisions of this agreement. 
2. "Aide" shall mean any member of the unit represented hy the Association and 
covered by this Agreement. 
3. "Days" - Except as otherv.,'isc indicated, days shall mean days when school is in 
SeSSlOTI. 
4. "Association" shall mean the Lindenhurst Aides Unit. 
5. "Aggrieved Party" shall menn any person or group of persons in the negotialing nnit 
fi~ing a grievance. The Association may tile a grievance when claiming an alleged violation ofArticle 
mof this cvulraet. 
C. Proeedures 
1. All \\Titten grievances shall include the name and position of the aggrieved party, the 
identity of the provisions of this agreement involved in the said grievance, the tittle when dud the place 
where the alleged events or conditions constituting the grievance existed, the identity of the party 
responsible for causing the ~aid events or conditions, if known to the aggrieved parLy, and n general 
statement of the nature of thl:: grievance and the redress sought by the aggrieved party. 
:2. Except for informal Jeeisions at Stagi,.': One. all submissions ,md decisions shall be 
rendered in writing at each step of the grievance procedure. Each decision shall be promptly 
transmirted to the grievant and the Assoeiation. 
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J. The District and the Association agree to facilitate any investigations which may be 
required and to make available, subject to applicable law, any relevant documents, communications 
and records concerning the alleged grievance. 
4. The form for filing a grievance ~hall be attached hereto as Appendix "A". The 
District of the Assoeiation shall provide a form to any member of the unit wishing to file a grievanee. 
5. ';\[othing contained herein wiI! be construed as limiting the right of any aide having a 
grievance to discus.s the matter informally with any appropriate member of the administration and 
having the grievance adjusted. provided the adjustment is not inconsistent with the terms of this 
agreement. 
6. Failure at any .stage of the grievance proeedure to communicate a decision to the 
aggrieved party and the Association within the specified time limit shaH permit the lodging of any 
appeal at the next stage of the procedure, within the time which would have been allotted had the 
decision been communicaled on the final day. 
7. Failure at any stage oftltis procedure to exercise an appeal to the next stage within 
(he :;pceified time LiIJlits shall be deemed to he discontinued and wAived. 
~. A grievance shall be deemed to have been waived unless presented within twenty 
(20) days after the aide knew or reasonAbly should have knovm of the event or situation on which the 
grievance is based. 
9. 111is procedure shall be the sole and exclusive method ofresolving a grievance. 
D. Stage One - Building Principal 
I. An aide having a grievance may discuss it wilh his/her Building Principal, either 
directly or through a representative, with the object of resolving the matter informally. In the event an 
aide is not responsible to a building principal, hisfher Stage One grievance shall be presented to the 
Business Manager. 
2. If the grievance is not resolved informally, it shaH be reduced to writing on the 
proper grievance form and presented to the Ruilding Principal, with a copy [0 the Association and the 
Superintendent. Within ti ve (5) days, the Building Principal shall render a decision thereon, in writing, 
and present i1 to the aide, the Association, and the Superintendent. 
II 
-_ .. _--_. 
E. Stage Two_ - Superintendent 
1. If the grievant and the Assoeia.tion are not satisfied with the written Stage One 
decision, the aide may file a 'WTitten appeal to the Superintendent within fifteen (15) days. 
2. TI1e Superintendent shall schedule a hcaring with the grievant within fifteen (15) 
doys and a deeision shall be rendered within tcn (10) days of the hearing. 
F, Stage Three - Arbitratiol! 
1. If the grievant and the Association are not satisfied with the Stage Two decision, the 
grievance may be submitted to an arbitrator selected pursuant to the rules of the American Arbitration 
Association or a list submitted by the Public Employment Relations Board. The costs of the arbitrator 
shall be shared by the parties. 
2. The decision of the arbitra.tor shaH be final and binding on all parties unless the 
Board shall determine within thirty (30) days thcreafter that the decision would have a severe impact 
and adverse impact on the District. In that event, the Board shall issue a written detennination on the 
matter, eontaining its reasons for the rejection. 
ARTIeI.E XVII. - NEGOTlATIONS 
A. In order to assist the Assoeiation in negotiations, the district shall make 
available existing relevant material for negotiations and shall also provide copies of existing relevant 
statistical data to the Association within a reasonable period following a request for same. The 
Association shall provide the paper for such copies and shall run off the copies. 
B. Upon a request for either party Lor a meeting to open negotifltions for a 
successor contract, a mutually aeceptable meeting date shall be set not later than thirty (30) days 
following such request. The request shall not be made before the January Ist preceding the expiration 
ofthis Agreement. 
C. Designated representatives of The District and its advisors shall meet at sueh 
places and times mutually agreed upon with representatives of the association and ils advisors for thc 
purpose of effecting a free exchange of facts, opinions, proposals and countcr proposals in an effort to 
reach mutual understanding and agreement. Roth parties agree to eonduct such negotiations in good 
faith and to deal openly and fairly with each other on all matters. Following the initial meetings, i::lS 
outlined above, additional meetings shall be held as required 10 reach agreement. 
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ARTICLE XVIII - CONTRACTIJAL OBLIGATIONS 
If any prov1Slon of this Agreement is found to be contrary to law or applicable 
regulations of any government agency with jurisdietion in the matter, then only that provision be 
deemed invalid but all other provisions will continue to full force. 
ARTICLE XIX. - ANTI-DISCRlMINATION 
The District and its administrative personnel shall not diseriminate against any members 
of this mit on the basis of race, creed, cofor, national origin, sex, age, marital status, and employee 
organization activities. The provisions of this section shall not be subject to the grievance procedure, 
but subject to the Courts and Public Employees Fair Employment Practices Act. 
ARTICLE XX - NO STRlKE CLAUSE 
The Association agrees tbat it shall not engage in any strikes or job actions nor shall it 
cause, instigate, eneourage or eondone any strike by its members. 
ARTICLE XXI - CALENDAR 
Representatives of the Association shall be consulted on the establishment of a sehool 
calendar. 
ARTICLE xxn - DURATION or AGREEMENT 
This agreement shall become effective July 1, 2011 and shall continue in cffect through 
June 30, 2016 and shall be automatically renewable for successive onC year periods thereafter unless 
either party notifies the other in \\'riting no later than February 1, 2016 of its desirc to reopen 
negotiations for a successor agreement. 
ARTJ~LE XXIIl- TAYLOR LAW NOTICE 
IT IS AGREED BY AND BETWEEN TIlE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISl.ATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LA W OR BY PROVIDING TIlE ADDlTIONAL FUNDS THERErORE SHAl.l. 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS UlVEN 
APPROVAL. 
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ARTICLE XXIV PROTECTION OF EMPLOYEES
 
A. When an aide is unable to perform hisiber unties as a result of an on-the-job injury 
while the aide was acting within the scope of hislher employment, the aide shall receive hislher regular 
salary and fringe benefits for a maximum of one (1) week. provided the aiJe qualifies for Workers' 
Compensation. 
It is unders[Qod that the determination whether lhe inj ury is or is not "on-the-job" and 
"within the scope of hislher employment" shall be made by the Workers' Compensation board to 
whom the employer shall apply. 
B. The Distriet shall reimburse atl aide who su.stains on-the-job injuries and/or property 
damage [or out-of-pocket expenses incurred by the employee to a maximum of $200.00 per employee 
per year. Effective July I, 2005 the District ~hall reimburse sneh aides for sueh on-the-job injuries 
andlor property damage for out-of-pocket expenses incurred by the employee to a maximum of 
$300.00 per employee per year. Any incident resulting in such on-the-job injuries andlor damages 
must be reported by the employee as soon as possihle after sUl:h illl,;;ident, to the Building Principal or 
the Principal's designee. Such timely reporting is a prerequisite to reimbursement under thb provision. 
The dctcmlination as to whether the injuries andlor damages occurred while the employee was on-the­
job and acting within the ::;eope of hcr/hi~ employment as well as whether the expenses are out-of­
pucket, shall he made in the sole discretion of r.he Superintendent or herlhis designee. 
C. If an employee is assaulted in cOlmection with his/her employment, the employee shalJ 
immediately give the Superintendent written notiee of that fact The Superintendent shall transmit 
such report to the Hoard forthwith. The Board and the Superintendent shall comply with any request 
from SUdl employee for inli:mnation in their possession relating lu the incident or the persons involved 
and wi 11 othef\vise cooperate with the employee in the event of a civil or criminal proeeeding. 
D. The Distrie[ agrees to save harmles~ and protect employees from fmancial loss, and wiJI 
provide lor their defense arising out of any Glaim, demand, suit, or judgment by reason of alleged 
negligence or other aet re~ulting in accidental bodily injury to any person within or about the school 
building, provided such employee at the time of the accident or injury was acting in the discharge of 
his/her duties, within the scope <J[ their employment andlor under the direetion of the District as set 
forth and in accord ¥.lith procedure~ and provisions in Section 3023 of the Education Law. 
E. In :he event that the District requires the fingerprinting of unit employees, [he co~t of such 
fingerprinting shall be paid hy the District, hut only alIcr [he employee has eompleted three (3) full 
consecutive month~ of employment. 
I
 
I
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IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals this 28lh 
day ofApril, 2015. 
LINDENHURST UNION fREE CIVIL SERVICE EMPLOYEES 
SCHOOL DISTRICT ASSOCIATION INC. 
BY: 
(\"'. DENT OF SCHOOLS B~:~~~fMiF~~~~E":"]RlNTE 
B P~;rn _5TAIDES ~vyv=7tl~ 
PRESIDENT, ~NSSPECIALIST 
BOARD OF EDUCATION CSEA, INC. 
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APPENDIX A 
GRIEVANCE FOR],J 
DATE: 
GRlliVANT: _ 
PosrrION;"
-­
, 
SCHOOL:, _ 
CONTRACTUAL PROVISION BREACHED: ARTICLE 
DATE OF VIOLATION: , 
_ SECTION 
_ 
_ 
NATURE OF GRIEVANCE: ~ 
--'------­
PARTY CAUSING VIOLATION: _ 
REMEDY: _ 
STAGE ONE RESPONSE: 
I 
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